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New Delhi, the 29th Octobr . 1949 
No. LR . 3 (99 ). — In pursuance of Section 17 of he Industrial Dispules Act , 
1947 (XIV of 1947 ), the Central Gorunment is pleased to publish the follow 
ing award of the Central Government Illustriul lrbwa at Dhanbad in the 
industrial dispute between the workinen of the llosboni Mmes and their 
management, namely the Indian Copper Corporation Limited . 


RPHENENCE No 6 OF 1949 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT DHANBAD 
PARTIES : The workmen of the Monabcni Minus . 

AND 
Their management namely the Indian Copper Corporation Limited , 

l RLSCAT 
Shri S 1 . Varma , Barrister at- L w , Chairman , 
Central Government Industial Tribunal, Dhanbad . 

APPEARANCES ; 
For the Managemont : Shri Satislı Sen of the Ou , Digim & Co , with Mr. 

E R Dempir ten, General Moinger, Indian 

( opper Corporation Limited . 
For the Union : Mr, M . Jolin , President of the Moonboni Mines Labour 

Union along with the other office bearers of the 
Union 


AWARD 


By An Order No. LR . 3 ( 99 ) of 27th Jue 1947 the Covernment of India , in 
the Ministry of Labour, hus referred this industrial dispute botween the work 

( 2219 ) 
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men of the Mokaboni Mines and their management, namely , the Indian Copper 
Corporation Limited to this Tribunal for adjudication under Section 7 of the 
Industrial Disputes Act 1947 (XIV of 1947). " The schedule to the above Order 
Is reproduced below whioh are the issues in this case . 
1 . Enhancement of dearness allowance (with food rebate with retrospec 

tive effect from March 1948 , and payment of deames allowance 

during sickness . 
2 . Supply of essential foodstuffs at concessional rates . 
8 . Compensatory allowance . 
4 . Attendance bonus to all in receipt of a basic wage up to Rs. 100 / per 

month , Part time regular underground workers (both monthly 
and daily rated ) to be treated as full time workers for purposes of 

attendance bonus. 
5 . Production Bonus Scheme to be introduced . Those not entitled to 

Production Bonus to be given Maintenance Bonus . 
6 . Hoisting Bonus. 
7 . Special Bonus and privileges for underground workers and electricians 

etc . working in the vertical shaft . 
8 . “ Hot Bonus for foundry workers and workers in the Black - smith 

Shop and Jumper Shop and supply of free ice and soda to them . 
9. Profit Sharing Bonus. 
10 . Ąll workers including part-time regular under-ground workers with 

the prescribed minimum service should be granted gratuity at the 

rate of one month s wages for each year s service . 
11. Revised wuge structure to be worked out for all including the clerical 

staff , assistant samplers and underground checkers and provision 
to be made for a Joint Rates Committee to deal with anomalies 

arising out of the application of the revised wago rates . 
12 . Wages for periods of shut down and involuntary unemployment . 
13 . Payment of wages for the days lost on account of lightning strikes 

that took place in March and April 1949 . 
14 . Payment of overtime to all workers underground or surface, at doublo 

the usunl rute in addition to free meal. 
15 . Full compensation for those who are rendered medically unfit for 

further service in the course of their employment. 
16 . Fu l compensation for period of suspension , 
17. All mine surface checkers and explosive checkers to be deemed to be 

clerks, 
18 Pay and other conditions of service of office boys , sepoys etc . 
19 . Consideration of certain individual cases of inadequacy of remunera 

tion , supersession , withholding of increments , promotiong etc . 
20 . Loave salary should be allowed at the rate of the last duty pay . 
21 . Grant of Festival Leave . 
22 . Emp oyees quarters should conform to a higher and generally accept 

od standard . 
23 . Sweepers quarters and pay . 
24 . Provision of adequate educational facilities and a training school for 

apprentices . 
25 . Improved medical facilities . 
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28 . Provision of safety equipments, uniforms. etc. to workers . 
27. Camp water supply to be improved , 
28 . Bullock carts, if not motor trucks, should be used to remove the 

nightsoil instead of hand carts as * t present . 
29 . Reinstatement of certain dischargedetworkers . 
30 . Grant of loans from Provident Fund and supply to members of 

quarterly statements of individuals tccounts. 
91 . Earnings, deductions and net wages to be shown on pay vouchers . 
82. Irregularities in the implementation the 1947 award . 
88 . Continuity of the Provident Fund Accounts of persons who were dis 

charged in the 1942 strike but who have since been reinstated in 

accordance with the July 1947 award . 
94 . Those declared , on or before the 14th August 1947 as upguitable for 

re-employment should be eligible for re-employment . 
85 . Discharge of three of the employees considered undesirable by the 

workmen . 
2 . In order to appreciate the points involved , it is necessary to start with 
the history of the Mines and the work which has been going on in the mino in 
question . The history of this mine is given in the award of 1947 which is re 
produced below : 
" Copper ores mined at and near Mogaboni are partly crushed there and 

arc transported by aerial ropeway to Moubhandar about six miles 
away where they are smelted and refined in a Factory . Zinc 18 
innported from Australia and yellow metal is manufactured at the 
Factory by mixing the refined copper with the zinc . Both the 
Mines and the Factory belong to the Indian Copper Corporation 
Limited which was registered in London in the year 1924 . Pro 
duction began in 1929 and in 1980 the rolling mill for the produc 
tion of the brass cheets was completed . Moubhandar is situated 
on the north bank of the Subarnrekha river , alongside the B . N . 
Railway near Ghatsila station about six miles from the mines . 
Since production began in 1929 and up to the 81st December 1945 , 
5 , 051, 789 short tons of dry ore were milled of an average grade 
of 2 . 214 per cent. copper, from which 98 , 889 long tons of re 
fined copper were produced , with an average overall recovery from 
ore to refined copper of 98 . 9 per cent. The Corporation s mines 
are the only ones where copper ores are extracted in India . Most 
of the refined copper is utilised at the Factory for manufacture of 
brass sheets while a small portion is placed on the market. From 
1940 to 1945 the output of the various rolled products was the 
highest in 1942 when the figure of 10 ,086 was reached . In 1945 

the output stood at 7, 875 tons. 
In 1988 a Conciliation Board of which the Hon ble Justice Sir Fazl Ali 

(the present permanent Chief Justice of the Patna High Court) 
was the member was appointed for the purpose of effecting & 
bettlement in regard to wages and other matters . In the year 
1944 Rai Babadur Bhubneshwari Prasad Pandey was appoinbod 
an Adjudicator in connection with disputes between the Indian 
Copper Corporation Limited and its employees at the mines and 
at the Factory . The hearing of the disputes oocupied abouố three 
weeks and his Awards in both the cases were prepared and signed 
by him on the 29th May 1944 ." 


only chopper of goed with an 
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TAN 


8 . The ugual notices were served on the parties on the 4th July 1940. The 
Union filed its statement of claim on the 23rd July 1949 and the manugement 
submitted its reply to the Union s statenicnt on 6th August 1949 . The bearing 
of the case was taken up at Moubhandur on 17th August 1949 Witnessds were 
examined . Some documents were acoopted an exhibits on behalf of the parties . 


ISSUE No . 1 


Enhancement of dearness allowance (with food rebate) with retrospective effect 

from March 1948 , and payment of dearness allowance during sickerless. 

4 . This mutter came up for consideration in the 1947 adjudication and also 
in Reference No. 3 of 1049 of this Tribunal. The dearness allowance in the 
1947 adjudication was brought in line with the amount paid at Tatas . But 
the food rebate wus slightly different. The food rebate was introduced by this 
concern und it was at the rate of Rs. 5 -4 -9 for married people and Rs 3 - 8 -0 for 
unmarried people . This according to the management was agreed to by the 
parties in 1948 when Tatas were puying ut the rate of Rs 10 to the married 
people . In Tatas they have rnised it from Rs 10 to lls 13 in the care of mar 
ried people . That is to say a rise of 90 per cent, but the same percentage can 
not be allowed in the case of every concern . I would therefore raise the food 
rebate by about 25 per cent. in the case of Mosuboni mjues . I would therefore 
bring the food rebate in line with tle Moubhandar Factory and make it 
Rs. 6 -8 - 0 in the case of married people and Rs. 4 - 0 -0 in the case of unmarried 
people . I do not propose to change ihe dearness ailowance. 

In the case of people going on sick leave I think deurness allowance shoull 
be paid according to the rules on which the Icave is granted . Wu a on sick 
leave when the worhmon nre entitled for full amount of pay they should get 
full dearness allowillice . If the are entitled to ha t pay during sickness they 
will get half deurness allow ance . If they are not entitled to any pay at all dur 
ing sickness , tliey will get no dearness allowance or food rebate . 

Issue No. 2 
Supply of cogentiul foodstuffs at concessional rates 
5 . The purties said that this issue is redundunt and therefore no award is 
called for on this issue. 

Issue No. 3 

Compensatory Howance 
8 . This issue has also been found redundant and therefore no special award 
is necessary . 


ISSUE No. 4 


Attendance honus to all in receipt of a bario wage up to Rs. 150 / per month . 

Part time regular underground workers ( both monthly and daily rated ) to 

be treated as full time workers for purposes of attendance bonus. 
• 7 . Thore was an afljudication in 1947 on this point also and the Government 
interpreted that award and reduced to one duy s wages for ordinary workers 
und Rs. 2 for mistries and Surdurs allowing half a day s wages to be paid ag 
attendance bonus to all workers in a montlı allowing 2 days absence . At ono 
time the attendange bonus was Rs. fi per month . In the present systern 
Attendance bonus is given to underground workers in the mines but not to sur 
face workers, and the reference to the Rs. 0 per month as attendance bonus 
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with an absence of three days per month has not been enforced for the last 18 
years . After considering the argument of both tho parties and looking at 
EX . 4 (a ) which wus filed on behalf of the management, I see no reason to inter 
fere with the present arrangement . 


ISSUE No . 5 
Production bonus scheme to be introduced . Those not entitled to production 

bonus to be given maintenance bonus 
8 . The demand of the Union is that keeping 20 ,000 tons as the basic 
production , & scheme of granting 5 per cent of one s pay for increasing each 
1000 tons in a month should be introduced . Those who are not directly 
connected with tho raising of ores, but help in the work , by maintaining the 
machineries and other auxiliary implements should also be entitled for the 
bonus at the rates cited above . The company is not willing to introduce this . 

They are also against the suggestion of introducing maintenance bonus. Thig 
matter came for consideration beforo the 1047 adjudicator and it was dealt with 
under question 9 of that award and certain conclusions were arrived at . Nothing 
has been shown to me in the course of argument which calls for a revision of 
the present state of affairs . 


Isbur. No . 6 


Hoisting Bonus 
9. It was urged that bis matter should be linked up with the production 
bonus. The rate of hosting bonus prevailing at present is Rs. 5 at the main 
Hoist at Mosaboni and Rs. 3 for Dhobani and Badin hoists. The nanagement 
on the other hand silys that this hoisting bonus was introduced under very 
special circumstances . Originally it was given at Mosaboni but now that 
production has started at Dhobani and Badia Mines also it is not necessary 
to give any production bonus nt Mosaboni but they have maintained it when 
once started . In any case the company does not want to increase the hoisting 
bonus. No special reasons have been shown to me in the course of the argu 
ment as to wby the Hoisting bonus should be increased from what it is 
provailing at present. 


ISSUE No . 7 


Special bonus and privileges for underground workers and electricians oto., 

working in the verticai shaft 
10 . The case of the Union is that the water at the bottom of the shnft of 
the vertical shaft is 60 bod that it yety into the eves and various eye diseases 
occur and therefore a special eye wear (goggles ) „hould be provided for those 
working there . They further doinud that instead of bamboo and leather 
helmets steel helniots should be provided and that clectricians and helpers 
who are required to work on new vertical shaft should also be paid equal 
special bonus that is paid to the other workers of the shaft because they are 
equally affected in tho shaft line. The management on the other hand does 
not admit that the water causes eve disease and submit that goggles would 
only be a nuisance , Those men who work on the shaft bottom (muckers 
etc. ) get a bonus of As . 4 per shift which is a very reason ble amount, and the 
company is not prepared to raise the amount. The electricians etc . only work 
on the bottom of the shaft occasionally to examine connections. Shri San 
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further points out that drillera are also getting a bonuş . There is a hoisting 
bonys available to engine drivers eto , I called for a sample of bamboo , leather 
and steel helmets . No doubt the steel helmets would be a more effective 
protection but the bamboo and leathor helmets are good enough . The com 
paty may replace bamboo and leather helmets with steel helmets when the 
tormer wear out. In the absence of any positive proof that the water in the 
shaft causes eye diseaso , I think that the bonus that they are getting at 
present is adequate . No case for electricians etc . has been made out . 

In the course of the argument the Union demanded a special muck bonus. 
I was curious to know as to what it means. The Union explained that 
muoking means cleaning the rock that is broken by blasting . No award is 
called for for this bonus either , 


ISSUE No . 8 


Shopard 


" Hot Bonus" for foundry workors and workers in the Blacksmith 

Jumpor Shop and supply of froo ice and soda to thoni 


11. The Union demands Hot Bonus for Foundry workers and workers in 
tho Black -smith Shop and Jumper Shop . They also demand supply of ice and 
Boda to them . The company on the otlier hand denied that any hot bonus is 
called for . In the course of the argument it was stated that the management 
supply cold water to these workmen and ice hoxos are going to be introduced . 
I think this is a stop in the right direction and the sooner it is introduced the 
better . No case for free supply of soda has been made out . The question of 
supplying soda water was raised before the previous adjudication but it was 
not granted . The bonus that they are getting under this heading according 
to the 1947 award need not be changed . 


ISSUE No. 9 


Profit Sharing Bonus 
12 . This matter was dealt with in question 12 at page 27 of the 1947 
award . The company s profit sharing scheme has been reproduced and the 
bonus is payable when the dividend is 24 per cent ned. 
“ If dividend exceedy 21 per cent but docs not exceed 74 per centone 

week s wages . 
If dividend excecde 7 per cent but does not exceod 127 per cent - two 

weeks wages. 
If the dividend exceeds 127 per cent but does not exceed 171 per cent 

three weeks wages. 


instead of being in which bomatter of 


If the dividends rise highor , bonuses will increase according to this scale . " 
The learned adjudicator lowever recommended that one week s wages 
which was being puid as a matter of favour should be made a part of the 
scheme in cases in which bonuses are paid . The Union however claims that 
instead of bonus being linked with the dividend it should be linked to the net 
profits and demand 223 per cent of tho net profits arrived at after making neces . 
sary reductions for depreciation etc . In the present case no special argument 
has been advanced as to why the present profit sharing bonus scheme should 
be altered . The present system should continue . 
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ISSUE No, 10 


All workers including part- time regular underground workers with the prescribed 

minimum service should be granted gratuity at the rate of one month a 
wage for each year s service . 

19 . Under this heading the Union demands one month s wages for every 
year of service rendered . They also want that the privilege should be extended 
even to the part- time regular underground workers . The system of gratuity 
was introduced for the first time by the award of 1947 and it was as follows: 
" I therefore recommend that 15 days wages shall be paid as gratuity 

to all employees for evory year of service rendered after the 81st . 
December 1946 , provided that they remain in the service of the . 
Company for a minimum period of 15 yogrs . In the case of 
those who have been in service from before the 1st January 
1947, one week s wiges shuill be paid after every year of service 
rendered before tho 1st Jinuary 1947 . The Company has not 
created any fund for payment of gratuity to those who have been 
in service from before the year 1947 . At Mogaboni there are 
about 462 labourers who have completed about 15 years service 
and at Maubhandar the number of such labourers is about 120 . 
As payment of gratuity was not a condition of the service of the 
old employees and as the Company has no reserve fund on which 
it can fall back , I consider that in fajmess to both the parties 
only one week s wages for every year of service rendered in 

previous years should be granted as gratuity." 
No case for raising the amount of grallity to one month s wages has been 
made out . But in view of the fact that now that the company has got 
Reserye Fund , tho anomaly between the rates before and after 31st December 
1946 should be modified . I have passed my orders about gratuity in 
Moubhandar Factory award as follows: 
" I would therefore allow 15 days wages to workinen As gratuity who 

have put in 15 years of service at the time of retirement. Of 
courso the cases of those worknicu who have already retired and 
drawn their gratuty according to the 1947 adjudication should 

not be re -opcried . " 
In the present case also I give my award in the abovo terms. 


tuito e acompany 
in fairness the 


ISSUE No. 11 


Revised wage structure lo ho worlced out for all includiny the clerical staff , 

Assistant samplers an underground checkers and provision to be made for 
a joint rates committee to deal will anomalic arising out of the application 
of the revised wage rates . 

14 . This is one of the most important is 51104 in this disputo . It appears 
that when the ndjudication of 1917 was going on , both the purties agreed that 
the management should discuss the question of grado system and increase in 
Balary with trade Union and both the parties were to produce tho agreed list 
to the Adjudicator . The munngement did introduce it now scale which was 
not accepted by the Union . I personallı feel hat in dispute of thig naturo 
the best results that can be obtained in Lv Wily of agreement only . But it 1 
leave this matter as it was done in the ( Asay of the lust adjudication to the 
management and the Union , I um afrail they would never come to terms. 
Thereforo I have to give a seale according to the circumstances of the present 
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case . I am aware that this copper mine of Mosaboni is in a class by itself . 
It does not sell its crude products to outsiders except a portion of it . The 
product is sent to the factory at Moubhandar for preparing sheets . At the 
same time we have to remember that the wages in this mine cannot be fixed 
as is fixed in the coal mines . There are differences between these two types 
of mines . In tho Jharia coalfields although the minimum basio wage may 
be comparatively lower than what it is in Mosaboni mine, wo have to remember 
that they get dearners allowance to the extent of 150 per cent . of their basio 
pay , free accommodation and the bonus that they got is at times up to : four 
months pay ju a year. Here I havo already dealt with the question of dear 
ness allowance and it can be safely said that it is not on par with the dear 
ness allowance in the coalfields . Considering the present rise in the price of 
foodstuffs and living conditions, I think that some increment is called for . I 
am not ignoring the great stress that was laid by Shri Son and Mr. Dempster 
on the present financial strain which the Indian Copper Corporation Limited 
was passing through . Payment of any amount inore than what is being paid 
is bound to be felt by every employer . Taking all these points into considera 
tion I think that the basic minimum wage should be raised in the lake of males 
from As. 10 to As. 12 and in the case of femrlo workers from As . 9 to As. 11 
rising to the maximum of As. 15 and Ag, 14 respectively . 

With regard to the clerks I would give them the same pay as they have 
been given in Moubhundar fuctory . In the case of Junior Clerks it will be 
Rs. 55 – 2 – 65 _ 4 - - 105 and in the case of Senior Clerks Ils . 110 -- 10 _ 155 . I 
am not accepting that there should be a grade for hend clerks. Now that the 
basic minimum has been ruiscd some adjustment in tbe wages of the other 
workmen also should be mudo. I would therefore allow a sliding scale of in 
orement of 20 per cent, in the case of workers getting up to Re. 1 / -, 15 per 
cent. in the case of workers drawing from Re. 1 / 1 / - to Rs. 2 and above that 
10 per cent. Thesc are in respect of daily rated workers . In the case of the 
adjustment it should be seen that people who are actually getting more should 
not be given less but that excess should be considered at the time of next in 
crement. 

In the light of these obscrvations I have prepared the scale of wages which 
is to be found in Appendix B . Two Jists were given by the parties . one in 
Appendix B of the Union s statement and the other in a note supplied on 
behalf of the management by Shri Sen . At places there are differences between 
these lists . I prepared my list after comparing these two lists of the parties . 
If there is any omission it should be dealt with in the light of the observations 
made above . 

The other monthly rated staff which are not mentioned in the Appendix 
B of this award should be dealt with in accordance with the principle laid 
down in Moubhandar Factory award ( Reference No . 8 of 1949 of this Tribunal). 


ISSUE No . 12 
Wages for periods of shut down and involuntary unemployment 
15. The Union says that in the case of a wage carner who does 110t himself 
absont from work , the employer cannot refuse to pay him for shut down . Therefore 
the employer should pay him during the period of shut down or involuntary 
une memorixent. This pagalter came the perindo 
unemployment. This matter came up for consideration before the 1947 
adjudication under Question 18 of that award which is reproduced below : 
" As regards shut down due to failure of plant, shortage of fuel, etc ., ito 

is agreed that the war practice of paying 75 per cent. of wages 
for the first two weeks and 50 per cent . for the subsequent periodo 
shall be continued . " 


THE GAZETTE OF INDIA , EXTRAORDINARY , NOV . 10 , 1940 . 


minna 


Mr. Dempster however says that this observation needed clarification and 
he has actually written on this point to the appropriate Government pico En 
12 ( a ). As it was an agreed formula evidently the Tribunal of 1947 did not go 
into the details . But it refers to the war time practice . The war time practice 
is to be found in the correspondence which I am attaching 16 Appendix A . 
This has been followed in the Jute Tribunal of West Bengal as well 08 the 
Asban Oil Company , Digboi, dispute . So the limitations there are clearly 
mentioned and my award on this point will be that the management should 
follow the award of 1947 with this clarification in the light of Appendix , A . 
( attached .) Of course, this position will arise when no alternative employ 
ment is found for the worker . 


ISQUE No . 13 


Payment of wages for the days lost on account of lightning strikoo that took 

place in March and April 1949 . 


1948 teenance and cement has herramientally 
claimed prescribe et voubacen 


16 . It appears that there is a brenkilown on the night of the 20 March 
1949 The workers who came to duty on the 218t March were asked to give 
their attendance and directed to go back . They claim full payment for that 
day . But the management has already paid 3 / 4th day s wages for the day . 
in view of what I have said on 1861 No 12 i lo not think that any further 
payment is called for. The Union originally claimerl payment for 22nd March 
as well as 12 / 19 April 1949 . But these items were not pressed . With regard 
to 19th April 1949 they say thnt, on account of the general strike at Moubhan 
dar Factory the management stopped work at Mosaboni mines , leaving essen 
tial services and giving less than 24 hours notice. The Union says that M988 
boni could have carried on the work with the partial power available . The 
electricity used at Mogaboni is generated at Moubhandar. When the gupply 
of eleotricity was curtailed the management must have felt helpless in carrying 
on the work at the Mosaboni mines . I do not think the case for payment of 
full wages for the 19th April is justificd . 


ISQUE No . 14 


Payment of overtime to all workers, underground or surface, at double tho 

usual rate in addition to free miral 


17 . The demand for free meals seems to be upusul. But for overtime they 
are certainly entitled to some extra payment. The demand of the Union that 
it should be paid double the rate of ordinary payment is exergsive . I think 
the practice prevalent in other mines should be followed , whtio in accordance 
with the Joshi Agreement 150 per ent of the basic pay is paid for overtime 
work . This should be paid here also . In this award I Allow them 150 per cent. 
for overtime work but no meals . Caution should be exercised and it is up to 
the Union to see that the workers do not go slow simply for the purpose of 
getting overtime payment. 


Issue No, 15 


Full compensation for those who are rendered medically unfit for furthor sor 

vice in the course of their employment. 


18 . This item is coverer by Sections S and 4 of the Workmen s Compensa 
tion Aot 1928 and therefore no ewer is necessary , 
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ISSUE No. 16 


Full compensation for period of suspension 
10 . The Union wants that if a pergon is suspended and later on he is exoner. 
Ated from the charge for which he WAS Auspended he should get full pay . If ho 
w not exonerated he will not get any pay . There was further prayer that they 
should get subsistence allowance during the period of suspension . To this tho 
company objects . No case for subsistence allowance was made out for the 
period of suspension , But if a worker is exonerated from the charge for which 
he was suspended he is entitled to his pay and I would give the award accord 
ingly . He will get full pay if the suspension is erroneous. The service rules 
are to be found in Rules 9 and 10 of the Stauding Orders . 


Iggye No. 17 


All mine surface checkers and explosive checkers to be deemed to be olerka . 

20 . The claim of the Union is that surface checkers and explosive checkers 
are carrying out the work of the clerks and therefore they should be paid the 
same wages as the clerks. The Union further state that the surface checkers 
maintain the registers of workmen working underground , and also check up 
men leaving mine before time. They also help the time keepers in various 
ways . They check the explosives and there are three such checkers in Mond 
boni and two checkers in Dhubani and Badia . At present they get Re 1 - 2 -() to 
Re. 1 - 4 - 0 per diem . The management on the other hand point out that these 
people are at the surface from the afternoon and the degree of education re 
quired for such persons is not very high . They are registered according to Soc 
tion 28 of the Indian Mines Act, as surface checkers and explosive checkers . I 
do not know how these people can be trented as clerks as deminued by the 
Union . From the nature of the work it does not appear that they can be put 
in the category of clerka . 


ISSUE No . 18 


Pay and other conditions of service of office boys , xepoys ete . 
21 . The Union claims that the pay of the office boys should be raised to 
Rs. 30 A month and that of sepove scene of pay slould be from Rs. 30 to 

Rs. 50 . They should get uniform , overtime pay , and leave with pay for a 
month in a year instead of 15 days as at present nllowell. So far is the ques 
tion of pay is concerned it has been dealt with unler 14 - 11e No. 11 of this award . 
Their case will be governed by this Tribunal s findings there . The comproy 
say that the unitoring were supplied to them but if there have been any ins . 
tances of failure to supply they must have been under unfolesecil circums 
tances. I think there is no force in the complaint of thic Union So far as the 
question of leave is concerned they do not come under the clericul stuff, and 
therefore the grant of lervo should be the same is for the workmen of the cate 
gory in which they aro placed . As a natter of fact in the course of argument 
Mr. John argued that they should be treatel Alb unskilled innual workers , 

ISSUE No . 19 


Consideration of certain Industrial * 1828 of inadequacy of remuneration , super 

session , uthholding of increments , promotion etc . 
22 . Although, no less than 37 instances have been mentioned in the merno 
randum of tho Union , only it fcw casos were pressed before the Tribunal. I shall 
take up the cases in the order in which they were placed by the Union . 
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oployed in 1931 he left serppears that Dan 


H . K . Da88 : His case is that ho should have been made a time-keeper ing 
tead of one Mr. Dan . It appears that Dan was originally employed in the year 
1928 but in 1981 he left service on account of sickness . But he was again re 
onployed in the same year. In 1985 he became a head time-keeper of the 
Engineering Department . H . K . Dass was taken as a suriace checker in 1947 . 
He is not a time- keeper . He may be promoted to the post of a time-keeper. At 
present bo is a time- keeper from March 1940 in the underground department. 
So it appears that Dan is senior to H . K . Dass . Moreover, in 1947 Dan Wag 

getting Rs . 85 whereas Dos was getting only Rs. 60 . It cannot be said that 
the appointment of Dan is a case of supersession and therefore the award in 
this Chrę is against the Union . 

Then there is a complaint that 5 shift bosses have been superseded by one 
Melony . It appears that Melony is being trained for & covenanted post and 
at present he is being trained as a sbift boss . There is no substance in this 
complaint . 

It is said that Pisharody has been superseded by Melony but it appears that 
Pisharody is not fully qualified for the post. He is acquainted only with blast 
ing , Pisharody was appointed in 1934 but he was arrested in 1942 and therefore 
discharged. Later in 1947 he was again appointed on a pay of Rs. 85 . In my 
view , in these circunstances it cannot be said that the case of Pisharody is one 
of victimisation as suggested by the Union and as a result of that Melony was 
put above him . 

Gaffur Khan : This workman according to the management is not qualified 
for any other post except Shift Boss Helper. Therefore his present status can 
not be changed . 


Chinnappa : It is said that he should get proniotion . His case is very much 
like that of Bakshing Lama. Ho has been made a shift boss in 1947 and was 
an assistant shift boss before and in course of timo he is likely to get his promo 
tion . All present I do not feel inclined to interfere with the arrangement, 

Sk , Rafijuddin ; He was made tssistant Shift Boss on the night shift in 
April 1948 . In course of time he is likely to get his promotion jf he performs his 
duties adequintely . No special order is called for in his case either . 

K . L . Ghosl : It is sniil that this workman has been serving the company for 
a long time, as a Head Rock Drill Fitier . He should be promoted to a Head 
Mechanic . It is very curious that although ho is working from 1927 this inatter 
Wis not taken up before the 1947 adjudication . I ain not prepared to intorferę 
with the present, arrangement in connection with K . L . Glorh . 

B . N . Dey : It appears that he was suspended for not cnrrying out certain 
orders and the Union says tlint this suspension order should be cancelled. Now 
it appears that in case of shortage it is the usual practice for the time -checkers 
or clorks to relieve in casu of necesity . The manageincnt is not prepured to 
cancel the orders of suspension or the final warning. This is a matter of internal 
management and looking at Ex. 19 ( 1 ) it is mident that his duty hours are from 
4 p . m . to 10 - 90 p . m . as an explosive cheikui nu pot merely as a surface 
checker . It is not a case which calls for interference 


Issue No. 20 


Leave salary should be allowed al the rule of the last duty pay 
23 . The present rules seem to be quite adoquate because payınent for leave 
is mado according to the ruto at the time for which tbe leave is duc. The present 
system of payment for leuve does not call for any interference. 
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IS8UE No. 21 

Grant of festival leave 
24 . Three days fostival leave according to the Union was given to all em 
playeos from 1939 . But from 1943 some types of workers like mine time 
keeper , hospital staff, mine office olerks are not being given this benefit . The 
Union want that this privilege of festival leave previously enjoyed should be 
extended to them also from now . The management on the othor hand suggest 
that if the workmen start taking leave on the special days it would mean 
shutting down . Thoy were allowed to arrange among themselves . It must 
also be recognised that at the hospital all the staff cannot be spared on the 
game day . It is true that the class of people mentioned in the Union s state 
ment are important persons so far as the working of the mine and some of the 
other departments are concerned . But still they should not be deprived of fes 
tival leave. Some arrangement should be made by which they might enjoy 
the festival leave if not on the actual days of festivals but at least some other 
time when they want to enjoy it. I will only recommend that the manage 
ment should see that these workers should not be deprived of the leave that is 
being given to the other workers , 


ISSUE No. 22 


Employees quarters should conform to a Wher and generally accepted 

standard 
25 . The management point out that so far as the nature of the type of 
quarters are concerned Mr. John at the time of 1947 adjudication found they 
were quito suitable . 

It seems from tho statement of the management that they have provided 
houses of approved type but as there is a complaint from the Union I would 
recommend that the building of more houses on approved types should be ex 
pedited . 


ISSUE No. 33 


Sweepers Quarters and Pay 
28 . In this connection the Union suys that tho 1947 award suggested for re 
modelling the sweepers quarters and those suggestions were not carried out . 
These should be done without delay . The nanagement on the other hand says 
that the suggestions in that award had been carried out and the quarters of 
the sweepers have been provided with a small verunduh , etc . No rent is charged 
from the sweepers . I think attempts should be made for providing quarters 
for all sweepers who are without any quarters . 

So far as the question of pay is concerned it will be covered by Issue No . 11 
of this award . 


ISBUE No. 24 


Provision of adequate educational facilities and a training school for 

Apprentices, 
27 . The Union suggests perhaps rightly that it is the duty of the omployers 
that the employees children should get proper educational facilities. They 
want that the school should be elevated to the status of a high school and that 
arrangement should be made for the training of Apprentices . The company re 
plies that they have got no arrangements for training apprentices nor is there 
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any staff to doul with such a scheme. The company subscribes towards the 
maintenance of the school at the rnte of Rs. 1 , 130 a month . The school is 
being uided with tundis ly the company and the company is not directly régpon 
sible for rnising the standard of the p ool. If the Union so desires it can join 
hands with the company and move the educational authorities concerneck to 
raise the school to the status of n high school. 

The case for apprentices was not piesned at the time of henring , 


ISSUE No. 25 

Improvrd Melical Facilities 
28 . The case of the Tinion is that there should be a doctor always on duty 
at the hospital. That there should be Indy doctor Attached specialy for 
Mosaboni and that there should love an X - lny imeline in working order in the 
hospital etc . The management alth that one doctor resides alongside the 
hospital and i111other doctor 200 tirds nnay . There is an up-to -date X -ray 
muchine and a Clinical Lnborntoiv . The cost of loupital and sanitation 
arrangements comes to Its . 4 luklis The presenl doctors , Dr Hutchinson and 
Dr. Bancrji , ure fuls qualified Joctors and they have cypericucc of X - ray 
apparatus at Sorurak Government Hospital. There are already two qualified 
nuincs and two lady drousers in the ho - pital. Looking at the materials placed 
before me I think tlic present Tageincnts are adequate althou tly yours is 
always room for improvement in evcry hospital. The case of the appointment 
of 1 Lady Doctor mı he taken up by the management if the Bruber of 
feinale priients is suthciently inrge . 


ISSUE No. 26 


Provision of safety equipments , uniforms etc . to workers 
29 . The prayer of the Union is that all underground workers should get 
cnrbide lamps , booth , and n miner s hat free of cost Uniform should also he 
supplieil to the underground workers as it is dony in tho Kolar Gold Fields. The 
carpenters should be supplied with tools by the management and electric and 
gas welders should be given goggles aprons etc . Mr. Sen on the other hand 
argued that these things m10 Hupplied as required by law , and for underground 
workers 10 wiform 18 required. Mr. Dans for the Union admitted that goggles 
are supplied but lo said that in addition to lens, sheet goggles should be sup 
plied . The compouy supplies lamps at a special rate and buys them back 
when the underground worker s leave the company s service ensuring thereby 
that their lamps are proper y looked after Hyts are also supplied to workers 
in the vertical shuft und are not required at other places in a flatly dipping 
mine like this one al Mosaboni No stress was laid on thc question of supply 
ing tools to the carpentery by the nimgement I think that the enfety equip 
ments are adequately provided but would recommend that in case of shortage 
prompt action should be taken . 


Issue No . 27 


Cainp IVater Supply to be improved 
30 . This matter was dealt with under Question 21 of the 1947 award . I 
find an observation there that it was agreed that the Works Coinmittoe would 
mention how many lydrunts were needed and where they should be fixed and 
the company had undertaken to serommodate the labourers in this respect . 
Mr. Banerji , Labour Officer , says that by now pumps have been installed which 
are capable of supplying 80 ,000) gallons of water per day , and that 100 taps have 
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bean put up so that there may be one tap for every 4 houses . If in spite of all 
these improvements the water supply is found to be inadequate the Works Com 
mittee should approach the management and see that the improvements are in . 
troduced . As it is , it seems that the 1947 award has been sufficiently imple 
mented . 


! Iggue No . 28 
Bullock carts if not motor trucks should be used to remove the nightsoil instead 

of hand carts as at present. 
31 . The Union says that the management in spite of the award of the 1947 
adjudioation has not dono much towards this item . They have engaged only one 
bullock cart for this purpose, and they should be ordered to take immediate steps 
towards this direction . Shri Sen on the other hand informs me that one bullock 
cart is already at work . Another bullock cart is being repaired . I think the 
management will do well to see that sufficient number of bullock carts are 
provided in order to remove the nightsoil, in the interest of sanitatiem . The 
sooner the improvements are introduced the botter. 


ISSUE No . 29 


PAquesa 
. Jedars 
france 
in m 


Reinstatement of certain dischargeil worker s 
92. 19 cases were mentioned in the Union s statement but only a few of 
them were placed before the tribunal. Those are the cases of : ( 1 ) Jaganath 
( Ten Boy ), ( 2 ) Sk , Jalaluddin ( Blaster) , (3 ) Sk . Khalil, (4 ) Kunja , ( 5 ) Kalindi, 
(6 ) Chandramohan , and ( 7) Srinivas Routh . 

(1 ) Jaganath : It appears that he was declared medically unfit but later on 
he was appointed again and worked for 4 or 5 days. Then he was declared unfit 
again and was discharged. From Ex. 29 ( 1 ) it transpiros that he was suffering 
from chronic sepsis and was declared unfit to work underground . Ex .29 (a ) gives 
the history of his case. A compassionate grant was granted for him and also 
the price of the railway ticket . Therefore it is not a case in which interference 
is called for . 

( 2 ) SX , Jalaluddin : Ile went on 16 days lcuve ou 20th April und returned 
only on 8th June. It is said that he sent a telegram on 10th and 22nd May 
requesting extension of his leave . But that was not granted and lie was dis 
missed . Jalaluddin says that his mother died . His service card is Ex . 29 ( b ) 
and it appears from it that he was in the habit of over -staying his leave and in 
the present instance in which he has been dismissed , his statement was not 
-supported with enough materials to hold that his statement was true. Under 
the circumstances his reinstatement cannot be ordered . 

( 8 ) Sk . Khalil : This is also a case of over -staying leave. He says that his 
son met with an accident. It appears that although he took leave on 20th April 
1947 for 21 days he did not join duty till 5th June. Further he did not take 
proper steps to inform the management in time. His case also does not call for 
Any interference . 

( 4 ) Kinja : He has been dismissed for unruly conduct and his service card 
is Ex.29 ( d ). He does not deny having used strong language against his superior 
officer but he does not remember the exact words that were used . His case is 
also not one of reinstatement . 

(5 ) Kalindi: He wis A grain stores clerk and was discharged by the manage 
mont for fraud and dishonesty . His service card Ex. 29 ( e ) shows that he was 
Zischarged for altering the figures of the original voucher of the grain stores . I 


(8; Sk . Khalilaccident . It appeauty till 5th Jumei 


THE GAZETTE OF INDIA , EXTRAORDINARY , NOV . 10 , 1949. 2013 


have seen the relevant vouchers and I think that this case should not have beon 
brought before this Tribunal for reinstatement. 

(6 ) Chandramohan : He was working in the hospital in his original post au 
that of a Sanitary Coolie but he acted as Ward Boy and Dresser Assistant for 
some time. From his service card Ex.29 (b ) it appears that be was discharged 
for wilful insubordination , disobedience and negligence of the superior s orders and 
over -staying leave after 21 days . I have gone through the correspondence that 
bas passed between the management and the Union with regard to this work 
Dan s case but I do not think that it is a fit case for interference by this Tribunal . 

( 7) Srinivas Routh : He was & Plat Sirdar and according to the Union one 
of the charges was that he used to put the time ahead so that people may como 
up earlier . His conduct was found unsatisfactory by the management and they 
were quite justified in not confirming him . He was merely working as a 
probationer. 
These are nll the cases placed before the Tribunal for reinstatement . 

ISSUE No. 80 


Grant of Loans from Provident Fund and Supply to Members of quarterly state 

ments of individual accounts . 
98 I have already dealt with this matter in counection with the Moubhandar 
Factory dispute (Reference No. 3 of 1919 of this Tribunal) . My orders in that 
case were : 

“ The prayer of the Union as indicated in the issue in of an unusual type. 
Loan from the Provident Fund of their own contribution without levying any 
interest " will not bo workable . This position was given up by the Union s re 
presentative at the time of argument. But some rule should be introduced in 
the Provident Fund rules by which in cases of emergency & contributor ghould 
be ontitled to borrow up to a certain limit and to repay in a certain number of 
instalments and pay reasonable interest on the same The sooner this rule is 
introduced the better." 
I think the same order should be passed in this case . 

So far as the quarterly returns are concerned I think it is not called for . 
The present method of supplying of annual statements is quite ndeguate . 

ISSUF NO. 31 
Earnings, deductions and net unges to be shown on pay vouchers 
94 . The Union wants that the pay vouchers should show not only the net 
amount due to a worker but also earnings , deluctions, etc . , because the absence 
of these details raises suspicion in the minds of the workers . The company on 
the other hand says that it will increase the amount of work of the clerical staff . 
But the company is prepared to give the information whenever the worker 
requires it. The present system may continue with the proviso that the com 
pany ghould give information when asked for by a particular worker . 


thest the companhe 
presemation 


ISSCE No. 92 
Irregularities in the implementation of the 1947 award 
85. This issue has been divided by the Union into five different heads . 
( a ) With regard to the discrepancy about the starting pay of the unskilled 

workers , 
" This matter has not been pressed . 
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(b ) Discrepancy in the clencal grude , 
The Union sulty that the land of 1917 has 1104 been implemonted. I do not 
gee much force 11 the contention of the Union under this Had Morcover the 
question of clerks luus bcou clealt with while dealing with their pay in a different 
148ue of this illud 


( c ) Bach versudah and Lulace for yu crpets quarters have not yet been 

completed hos le floor hem be on comenteil 
Verandal with a ked to tlie sitten 1000tuin us agreed but the floor has not 
been remonted for hint of cemicht Ali Daias on behalf of the Unon urged 
that the cementing at the 11001 Soull be airidited I thoiefore iccommend 
that the cementing of the floor should be cipedited 


( 1) With prom ? to appomment of 11 . 1 , D as the officer in charge of 

ther lo nhon Hospital 
Crptain Bineuluoen in chriſtlice bospital alilough not an MB , BS. 
is carrying on the worls alliciently and hence this point was not pichbod by the 
Union Mr Jolu ile il uittri og fruct at one stuga agieel that he should be 
kept in charge of the louahom IIbumul 

(e ) Allendance Bonny to underground u orliery . 
It appears that attendance bouils Do willen to undergiound workers but the 
claim of the Inion is that even those who work on the surface should get 
Attendance bonus beralise it in with their 15sistancy thut the underground 
workers can carry on the work but the cons.deations for paying attendance 
bonus to underground bleil is pls only to then sind not to the Aurface workors , 
I see no force in the contention of the Union 


Issue lo 33 


Continuity of the Propdint Fun accounts of persons who were disoliarged in 

the 1942 strike but who have suce bern rein mtutul in accordance with tho 

July 1947 award 
30 The Union mis tliat the persons who have licen reinstated gliould have 
all the privileges of continuous MCIVICO As of nothing has happened during these 
years It is thertore necessary tlut they should be allowed to contribute to 
the Company s Provident Fund for the period during włuch they were absent 
from the service and to illou them to piv the provident fund in casy instal. 
mente The Unon hopes tliet the management would agroe to it because only 
A few persons are allocteil 111 tlus way The reply of the manngement is as 
follows 
" This scarcely appers to be a maiter for adjudication They were 

allowed to rejoin the Piovident Fund for the previous years of their 

scrvice retrospective tu 1942 " 
A worker can contribute to the Pioulent Fund of the company undor the com 
piny s rulen if he is in the comput s service but lie cannot be presumed to be 
in service when he wilm not in service So the request that they should contri 
bute towards the Provident Fund fo the period of abgence from the company s 
Bervice by easy instalmente cannot be granted 

I tunk Shri Sen s auggestion that the fund will be considered to be a conti 
nuntion of the earlier one but the period during aluch they were not in employ 
ment should be considered as " dies non should be uccepted I understand 
that there are only 4 cases like this and I pass my award accordingly 
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IASUE No. 34 


Those deolared on or before the 14th August 1947 as unsuitable for re -employ . 

mont should be eligible for re - employment. 
37. This is an isßile which was not raised before the 1947 Tribunal and it is 
doubtful whether it is an industrinl dispute . If for certair , reusons and charges 
they wero declared unfit I do not see any reason why they should be declared 
fit now . I am afraid the award cannot be givou 18 asked for . 


ISSUE No. 85 


Discharge of throe of the employees considered underirable by the workmen . 
38 . This issue was withdrawn by the parties . 


Issue No 36 
39 . Another issue not in the schedule wus that facilities for making collec . 
tions at the pay counter should be allowed to the Union . I have dealt with this 
matter in the Moubhandar Factory award refusing permission to collect Union 
subscription at the company s pay counter as this will lead to difficulties . Here 
algo my award is on the same lines . 

Now , therefore , the Tribunal makes its uward in terms aforesaid . 


S . P , VARMA, Chairman , 


Central Government Industrial Tribunal, Dhanbad . 


DHANBAD ; 
Dated , the 15th October 1949 . 
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APPENDIX “ A ” 


COPY OF LETTER No. L -1891 , DATED) 12TH JUNE 1944, FRONTAL DEPUTY SEURETARY 

TO THE GOVERNMENT OF INDIA , DEPARTMENT OF LABOUR , TO ALL PROVINCIAL 
GOVERNMENTS, ETC 


Corporation for involuntary anomployment dui lo shortage of rooml, 10m 

maternix or changes in lincy of production 
I um w invite uttention to the discussion on tbe above subject at the Tri. 
partite Labour Conference held in September 1943 . It has not been aby to 
Avolve precise proposals in this inutter in view of the differenco on some points 
Apprent at the discussion and the need to meet varying conditions to which 
the proposals may apply . Proposals for compensation for involuntary unemploy 
ment of the kind referred to have to be considered not only with reference to 
possible schomes of unemployinent insurance , but also with reference to the 
obligatiou of Governments to grant reliof where found necessary 

2 . The Government of India feel that while it is not possible to propound 1 
fully co - ordinnted scheme in this respect which can be statutorily impoacd , it 
is advisable that they should formulate certain priſciples which mav suitably 
be considered by Provincial Governments and emplovers when ochion ariser . 

The adoption of measures on the lines of those in the Annexure by all comerned 
would achieve a desirable uniformity in India The Governments of individual 
Statos represented at the Labour Conference are also being apprised of the 
Government of India s proposals . 

3 . I am to unit that the Government of India will act on thic principles 
stated in the Annexul , in respect oĽ their own industrial establishments 


ANNEXURE 


( 1) Kinds of unemployment covered . 

( 0 ) The proposals relate only to short- term uneinploymont, during the period 
of the war due to shortage of coal or raw materials or changes in lines of pro 
duction of which adequate notice cannot be given . 

( b ) The proposal do not cover closures of factories or of departments due to 
Rpecinl Government orders . 

( c ) The proposals do not cover closures of which adequate notice is given 
under Standing Orders , whether statutory or voluntary 

( 2 ) Benefits to be given . 

(a ) Benefit which should be on a seule lower than the ordina y rate of pay 
2. 0v be fixen in either of two wara - 
(i) Seventy five per cent of the ordinary rote of Duy for first forlnight of 

unemployment and 50 per cent of the ordinary rate of pay for the 
Recond fortnight of unemployment with possibly a flat rate of 
benefit for persons drawing lower levels of income 


( i) A flat rate which would be about 75 per cent of the average of lower 

range of wage enter in the undertaking 
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(0 ) Duration of beneht should be ono inonth iu euch hulf your , ullowing for 
at Waiting period of 7 duys (benefit however to start from the tirst day of w 
employment provided the unemployment lasts longer than the waiting period ). 

(C , This special unemployment benefit will not quulify x worker for bonuses 
determined by reference to earnings over any period . 

(d ) The cost of benefits will be edinitled as revenuo expenditure for income 
um and Excess Profit Tax purposes . 


(3 ) Conditions attached to benefit. 

(a ) To qualify for benefit I worker must answer to it mustor roll once a day 
at 1116 uguul place of employment Ox , with the permission of the employer , at 
Any other placo . 

( b ) A worker will be mueligible for benefit if he unreasonably refuses work 
even of a different sort in hs usuul lactory or (provided employment offered is 
in the same locality) by transfer from one department to another in the same 
undertaking or industry (or from one industry to another ). In case of dispute 
whether an objection to transfer Wis reasonable or not, an authority designated 
by the Provincial Government shull decide Anally . For the transfer of labour 
from one industry to another use will be mude of the Employment Exchanges 
in respect of skilled and semi-skilled personnel and in the unskilled labour 
Supply Comuittee in respect of unskilled labour . 

(c ) The employer will not be entitled to discharge during the benefit period 
any worker who has been in continuous employment with the sains ca ployer or 
in the same industry in that locality for a period of not less than three months. 

( 4) Benefit by whom given . 
The liability to pay benefit will be on the employer. 
(5 ) Industries covered . 

All industries should be covered whether engaged on war industry or other 
Wibe . 


(6) Methods of ensuring puynient of benefit . 

A Province (or Stato ) should like its good ottices or conciliutory power s to 
persuade employers to pay : though in suitable cases disputes in this regard can 
be referred to adjudication under Defence of India Rule 81A . 

Where voluntary agreement betweon the employer and the workers has been 
ronched or whero the Provincial Government is satisfied as to the detailed 
ineasures of benefit necessary , tho agreement or the details could be embortiu 
in an order to be passed under Defence of India Rule 81A ( 1) (b ) after consulte 
tion in individual cases with the Central Government . 

The State Government will utiliso the ippropriate legal machinery available 
to them . 
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COPY OF LETTER No. 11 - 1891 , DATED 1ST MARCH 1946 , FROM THE DEPUTY SECRETARY 

TO THE GOVERNMENT OF INDIA , DEPARTMENT OF LABOUR, TO ALL PROVINCIAL 
GOVERNMENTH , ETO . 


Compensation for involuntary unemployment due to shortage of voal, raw 

materials or changes in the lines of produotion . 


l am directed to invite attention to this department letters No. L - 1891 , dated 
12th June 1944 and 9th November 1945 , on the above subject. As a result of 
consultutions with thọ Provincial Governments unil the employing depurtments 
of the Government of India , and of discussions at the Seventh Labour Confer 
ence held in November 1945 the Government of India have decided that the 
gub -clause (b ) of clause 2 of the scherpe detailed in Annexure to this departnient 
letter No . L - 1891, dated 12th June 1944, should be amended to read as under : 
" Dulation of benefit should be one month in each half year . No benefit 

will be given in the half-yeorly periods January to June or July 
to December until the number of days of involuntary uneinplog 

ment has exceeded seven in the aggregaie in the half year. " 
It has been further decided that the scheme should be retuined till the war 
time controls are lifted and unemployment due to shortage of conl, raw mterials , 
or changes in lines of production ceases to be of serious moment. 
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APPENDIX “ B ” 


Serial 
No. 


Designation 


Tribunal s Award . 


DEPARTMENT – UNDERGROUND . 


. 
. 


• 


• 


• 


. 


1 Shift Boss Helper . 
2 Machine Handloman 
8 Machine Cotterman 
# Blastoma . •. 
6 Head Pipe Fitters . 
6 Pipe Fitters 
7 Jumpor Checkers , 
8 Head Timber Mistry 

Timber Mistry 
10 Head Rail Mistry . 


.. 


.... 


.. 


11 Rail Mistry . . 
12 Sorapor Driver . 
18 Rook Drill Fitter . 
14 Tramming Sirdar . 
15 Block Rock Sirdar . 
16 Stope Muoking Sirdar 
17 Special Muoking Birder . 
18 Underground Obookers . 


........ 


....... 


: Rs. 2 . - As . 2 - — Ro . 2 - 8 
. Rs. 1 - 0 _ - A , 1 - Re. 1 - 11 
Rs. 1 - 

4 A , 1 - Rs, 1 - 9 
• 

Bo, 1 - -- - A . 1 — Ro. 1 - 11 --- AA,2 
KB, 1 

RA. 
1 - 18 
· RS . 1-7 — A . I- - Rs. 1-11. Ag. 2- Re. 

1 - 13 
Re. 1 . 6 - A , 1 — Re 1 . 10 
Ro. 1 - 

4 A1 - , 1 - 9 
Rs. 1- 8 - A , 1 – RA. 1 - 10 — AA , 2 Rs. 2 
Rs, 1 . 6 A . I - Rs. 1 -11 
Re. 1- 9 A . 1 - R8. 1 - 1l - - As, 2 — RH . 

1 . 15 . 
Rs. 1 -4 _ - A . 1 - Rs. 1 - 9 
Ro. 1 . 2 - A . 1 - RA, 1- 7 
Rs. 1 - 6 - A . 1 - - Re . 1 . 11 
Rs. 15 A . 1 — Rs. 1 - 10 
Rs. 1 - 2 - - A , 14 Re. 1 - 7 
Rs. 1 - 2 - A . 1-- Ro, 1 - 7 
Rs. 1 - 4 - A . 1 — Re . 1 - 9 
Rs. 1- 8 - - A . 1. Ro. 1 - 10 _ As, 2-- - RH. 

1 - 14 
Ro. 1 - 4 . A . 1 - Re. 1 - 9 
Re. 1- 7 -- A . I Rs. 1- 11 _ As. 2 - RA. 

1 - 18 
Rs. 1 - 4 .- A . 1 . Ro. 1 - 9 
RA. 1 . 4 A , 1 - Ro. 1 - 9 
Re. 1 - 4 — A . 1 - RB. 1- 10 
Ro. 1 - 0 A . I - Re . 1 - 11 
Rs. 1- 

4 A . 1 - Rs. 1- 9 
Rs. 1- 4 A . 1 - Re. 1 . 9 
Re . 1 A , I -- Rs. 1 - 4 
R . . 1 . 

4 A . 1 - Rs. 1 - 0 
Rs. 1 - 7 — A . 1 – Rs. 1 - 11 - - As. 2 - Ro . 

1 - 13 
Rs. 90 – 4 _ 110 - - - 120 
Ro. 1 - 4 — A . 1 - Ro. 1 - 9 
Re, 1 - 1 - A . 1 - RA, 1 . 8 
Rs. 1- 14 As . 2 - Ro. 2 - 

4 A . I Rø. 
2 - 6 
: Rs. 100 — 4 - 120484 - 150 


19 Surface Ohookora 
20 Gas and Biro Patrol 


. 


.. 


-- 


21 Head Sweepor ( U /G ) 
22 Fuse Cutters and Cappere 
23 Hoisting Mistry . 
24 Main Shaft Mistry . 
25 Loading Gang Mistry 

Air Folat Drivors 
27 Truck Grossor 

Carbide Distributor , 
29 Explosive Cheakor . 


........ 


......... 


30 Foreman Timborman 
31 Oro Bin Sirdar (Surf ) , 
82 Loading Sirdar (Surf ) 
38 Head Filling Sirdar ( N . Seo .) . 


.... 


.... 


. 


94 


Assistant Shift Boon 


DEPARTMENT ENGINEERING . 


: 


1 Tool Storekeeper 
2 Shaping Machine Man (akilled ) 
8 Planning Machine Man (skilled ) 
4 Milling Machino Man (Iøt ol888 ) 
6 Cold Saw Mehine Man 
8 Sqrewing Machine Man . 

Driller 
8 Turner , lot olase (skilled ) 
9 Turner , 2nd class 
10 Head Fittor 


Rs. 1 . 

4 A . 1 - RA . 1 - 8 - - As, 24Rs. 2 
Rs. 1 . 10 As. 2 Ro. 2 - A . 1 - Re, 2 - 1 
Rs. 2 - Ag. 2 -- Rs. 2 - 18 - A . 1 – R . 

2 - 14 
Rs. 2 - 5 % As. 2 - Re , 2 - 10 - A . 1 - Ro. 3 
Rs , 1 - 2 . A . 1 - Rs . 1 - 8 
Rs. 1 - 2 A , 1 - Rs. 1 - 8 
Rs. 1 - 2 - - A . 1 — R . , 1 - 8 
R . 2 - 8 % A . . 2 _ Re 2 - 16 — A . 1 — R . . 3 
Ra. 2 - As . 2 - R . 2 - 8 
Rs. 8 - 7 — As. 2 - -R4, 8 - 9 -- A . 8 Re. 


.. 


Il 
12 
13 


Fitter, 1st olags (skilled ) 
Fitter 2nd olan , 
Fitter , 3rd oland , , 


::. 


Ro. 2 -5 - - As. 2 - RX, 2 - 16 A . 1 - Ra, 3 
. Ro. 2 - Ag. 2 -- Rs. 2 - 8 
- Rs. 1- 6 A . 1 - Rs. 1- 11 
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No , 


Designation 


Tribunal a Award 


- - 
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DEPARTMENT ENGINEERING - contd . 


14 Fitter Helpers 
18 Machine Shop Approntico 
16 Tub Fitter (Head ) . . 


. 


17 
18 
19 


Tub Fitter 
Tub Fitter Helper . 
Tinsmith 


20 Tinamith Agnistant 
21. Stoam Hammer Driver , 
22 Shearing Machine Man . 
28 Blacksmith (Head ) — " B " Shift 


24 Blacksmith , løt olase 
26 Blaokemith 2nd class . 
26 Blackarnith , 3rd class . 
27 Hammer Man ( 1st clas) . 
28 Hammer Man (2nd class ) . 
29 Welder (Avotylene ) 
30 Welder Electric ) . 
31 Welder (Asstt . ) , 
32 Welder Helper 
33 Gas Cutter & Metal Spray Machine Man , 
34 Plate Layer 
346 Point Maker 
36 Surface Track Lino Man , 
37 Platers , 1st class . 
38 Platera , 2nd clans 
39 Plater Helper 
40 Head Pattora Maker 
41 Pattern Maker . 
42 Pattern Maker (Asstt .) 
43 Moulder (Head ) , 
44 Mouldor ( let olass ) . 
46 Moulder ( 2nd claws ) . 
46 Moulder (helper ) . 
47 Fouadry Kbalasi . 
48 Furnace Man . 
49 Ohipper 
60 Coro Maker . 
01 Core Helpor 
62 Moulding Mason . 
58 Moulding Magon (Asstt . ) . 
84. Pattern Store Keeper . 


As . 12 – A . 1 - As. 14 AA, 2 - Rs. 1 - 8 
As . 12 . A . 1 - As. 16 
Rs. 2 - 5 A6. 2 - He. 2 - 18- - A . l - Rs. 

2 . 14 
Rs. 1- 1 _ - A . 1 - Re. 1 -11 
As. 13 A . I - Rs. 1 - 1 
Rs. 1- 7 - - A . 1- Rs. 1 -11 — An. 2 - Re . 

1 - 13 
An. 13 — A . 1 - RA. 1 - 2 
Rs. 1- 4 - A 1 - - RA, 1 - 9 
Ra , 1 - 4 - A . 1 - RA . 1 - 9 
Rs. 3 -6 - AA , 2 . - Rs. 8 - 16 Ag. 3 – . Ra. 

4 - 2 
Rs. 2 - 10 — As. ? - Rs, 3 - 4 . 
Rs. 1- 12 As . 2 . RH. 2 -4 
HA. 1 - 5 — A . 1 — Rs. 1 - 10 
Re, 1 - A . 1 - Re . 1 . 4 
AA , 12A . 1 - . As. 15 
Rs. 1 - 12 — As. 2 - Rə . 2 - 0 
Rs. 2 - - An .1 R8 . 2 - 10 . Ag. 3 - Re. 9 
RA, 1 - 1 - - A . 1 - Re. 1 - 6 
A8, 12 - A , 1 He 1 
Re,8A3. 2 RA, 3 . 12 
Rs . 1 - 3 - A . 1 - - R6. 1 - 8 - As, 2 - Rs. 1 - 12 
Rs. 1 - 7 - A . 1 — Rs. 1 - 10A8 , 2 — Rs. 2 
Av. 14 — A . 1 — Rs. 1 - 2 
Re. 2 - 5 - A8, 2 - - Rg. 2 - 13A , 1 - - R8. 2 - 14 
Re. 1 -6 — A , 1 - Rs. 1- 1048, 2 - Rs. 1- 12 
As, 13 A . 1 — RO, 1 
Rs. 90 _ - 4 - 110 - 8 - 180 
Ro. 3 - 3 - - As. 2 - Ro, 3 - 15 
Rs. 2 . - As. 2 - R6. 2 - 10 
Rs. 2 - 14 AA. ? R . , 3 . 10 
Rs. 2 - As. 2 -- Rs. 2 - 8 
Rs. 1 - 12 — As. 2 - Ro. 2 - 

2 A , 1 - R . . 2 - 3 
As . 12 — A . 1 - A8, 15 
Rs . 1 - 2 A . I - - Rs. 1 — 7 
Rø. 2 - 2 - As. 2 - Rs. 2 - 10A . - 1 - - R8. 2 - 11 
Ho. 1 - 4 - A . 1 - Rs . 1 - 8 
Re, 1- 13 - - Ag. 2- -- R8. 2 - 3 — A . 1 — Rs. 2 - 4 
A8. 14 A . 1 — Ro. 1 - 2 
H8, 1- 12 — As, 24R6 . 2 - 2 - A , 1 — RA, 2 - 3 
Rs. 1 - 1 -- A . 1 — R8, 1 - 6 
Re, 1- 7 - - A . I - - Rs. 1 - 10 As, 2 - R # . 

1 - 14 
Rs. 3 - 11 - As, 3 Ro, 4 .10 
Rs. 1 - 4 – A . l _ R & 1 - 8 - As, 2 - R8, 2 
RB, 3 As. 2 -- - Rs. 3 - 12 
Rs. 1- 4 A , 1 - Ra, 1 - 9 
Rs. 2 - 12 As. 2 - Ro, 3 -6 — A . 1 — Ro. 3 - 7 
Ro, 1 - 

1 A , 1 - - Rs. 1 - 9 
Rs, 1- 8 - - A . 17Ro, 1 . 10 — A9, 2 - Rs. 2 - 0 
Rs. 1 - 4 - - 4 . 14Rs. 1 - 9 
Re, 1 - 12 - - Ag . 2 - R8, 2 - 

2 A , 1-- Ro. 2 - 8 
Rb. 2 -0 — AA. 2 R . 2- 13 A . l -- 

| R8, 2 - 14 , 
Rs. 1- 18 - As. 2RA . 2 -8 _ A . 1 

Rg, 2 - 4 . 
R8, 1 -8 A , 1 — Rx . 1 - 10 - - As . 2 - R 1 - 14 
Ro . 1 — A . 1 — Rs. 1 - 4 
Rs. 1 - 4 - A , 1 - Rs. 1 - 9 
Ro, 1 - 4 - A , 1 - Rs . 1 - 9 
Rs. 2 - 2 - As. 2 _ Rø, 2 - 10 — A . 1 — R # . 2 - 11 
Rs. 1 - 6 A , 1 — Rø. 1 - 12 
Re. 1.- A . l ~ Ra, 1 - 4 


58 $ foo. Head R / D Fitter . 
86 Sfoe , Rock Drill Fitter . 
57 Ropeway Fitter (Head ) . 
58 Ropeway Groager , 
09 Main Hoist Driver 
60 Vulcanisor 
81 Cruehor Attendor . 
02 Compressor Driver . 
68 Junpor Cheoker . 
84 D / 8 Blacksmith Hond 


. 


. 


86 


D / S Fitter 


60 D /S Blackantth . 
67 Dis : Hammer, Man , 
08 D / S Tempor Man , 
69 D / S ,Grinder . . 
70 Drill Sharponor Hood 
71 Drill Sharpener , 
72 Dol Sharpener Helper 
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DEPARTMENT ENGINPERING - contd . 
73 Car Driver ( 1st olags ) 

Rs. 60 - 4480 
74 Car Driver (2nd class ) 

Rs. 40 - 4 - - 10 
75 Car Cleaner . 

, 18. 12 - - A , 1 — As, 13 
78 Lorry Driver . 

Rs. 70 -- 4 00 
77 Loco Drivor . 

Re. 1- 4 - - A . 1 - 1 - 
78 Loco Holpor . 

Ag. 19 — A . 1 — Re. 1 
79 Sorong (Head ) 

Re. 2 - 12 Ad. 2 - Rs. 3 - 6 — A . 1 -- - RH. 3 - 7 
80 Sorang ( læt olags ) . 

Rs. 2 - 7 - As, 24 Hs. 2 - 16 — A . 1 - Rø. 3 
81 Riggor , lgt close 

RA. 1 - 14 - A 2 - - RA. 2 - 4 - - A . He . 2 -1 
82 Rigger , 2nd class . 

Rø. 1 - 7 - A , I . Rs. 1 - 11 — AA. 2 – Re. 1 - 13 
83 Splicing Khularia 

Rs. 1 - 12 — As. 2 — Rs. 2 - 2 A . - 

Rs . 2 - 3 
84 Endless Haulago Ihalais 

Re. 1 - 1 — A . 1 - RA. 1 -1 
85 Khalasis , 2nd class 

Re. 1 - 1 - - A , 1 — Rg. 1 - 15 
86 Sawyer 

Rs. 1 - 12 - Aa. - - Re. 2 - 2 A , 1 

Rs, 2 - 3 
87 Asst. Carpenter Inchargo 

RH. 3 -0 Ae. 24Re 4 — As. 3 — Rs. 4 - 3 
88 Cabigat Maler . . 

RA. 2 - 2 As. 2 - - RH, 8 - 10 A . 1 

Rs. 2 - 11 
80 Carpenter 

Rs. 1- 8 — A , 1 — RA. 1- 10 — As , 2 — Rs . 2 -4 
90 Corpantar Helper , , . 

An. 12 — A . 1 - Ks. 1 - 2 
91 Painter 

Re, 1 - A . 1 - Re. 1 . 4 — Av. 2 - - KA. 1 -12 
92 Sigu Painter . 

RA, 1 - 10 - - Ag. 2 - Rs. 2 A . 1 — le. 2 - 1 
93 Caner 

RA 1 - 3 A , 1 - Rs, 1 - 8 
94 Mason Hrad , 

Rs. 3 -0 An 2 — Rb. 3 - 15 — An. 3 — RH. 4 - 2 
98 Mason 

Ro . 1 - 4 _ A . 1 — Re. 1 - 10 
96 Magon Helper 

Ag, 13- - A , 1 - -- Re. 1- 2 
97 Camp Wator Works Fittoi 

R6 . 2 - 12 — As, 24Rs. 3 - 0 - - A . 1 RA 3 - 7 
98 Surfioe Water Works Khelaxis . 

, Rs. 1 - 0 — A , 1 — Re 1 - 11 . 
99 Surface Attender , 

Rø . 1 - 2 - A 1 - Rs. 1- 7 . 
100 Ditto Pump Driver , 

A : 13 - A . ] Re. ) . 
101 Ditto Pipo Fitter 

Rs. 1 - 4 A . 1 - Re- 1 - 9 
102 Outdoor Fittor Head 

Re. 3 - 6 - A8 2 - - Ro 3 - 16 - - A 3 – 

| Rs. 4 - 2 
103 Ditto Fitter det olaga 

Re, 2 -0 — AB. 2 - Ro. 2 - 10 — A . 1 - Rs. 
104 Ditto Titter 2nd cuda 

RR. 2 - A8, 2 — RA , 2 - 8 
100 Ditto Fitter 3rd Claas 

Ro. 1 - 6 - - AA, 1 Rs, 1 - 11 
100 Ditto Fitter Helper , 

· As, 12 - A , 1 - A8, 10 
107 Concrote Mixer Driver . 

. As. 3 A . 1 - Re. 1 - 1 
108 Sirdars , . 

. Re. 1 - A . I - Ro, 1 - 4 
109 Coolies Male 

Ag . 12 - A . 1 — A8 , 15 
110 Coolles Female , 

, A8 , 11 - A . 1 - A8, 14 
111 UG . R / D Fittore 

Re, 1 - 4 A . 1 — R . , 1 - 10 
112 Dg. Eler . Hoist Driver 

Rs. 1- A A . 1 – Rø. 1 . 11 - As, 24 

Rs. 1 - 15 
118 Dg . R ) Fitter Helper 

Ro . 1 — A . 1 - R8, 1 - 4 
114 DG . Ten Bov 

Re, 1 - 2 A . I - - Rp. 1 - 7 
118 DG . Shift Fittor . 

Rp. 1 - 12 — A8. 2 — Re. 2 - | 
116 DG . Ahift Helper . 

Ro. l - - A . 1 Rs. 1 - 4 
117 DG . Gonoral Fittor 

Rø, 2 -5 — Ag. 2 - Re. 2 - 1 ? — A . l 

Re. 2 - 14 
118 DG . Pump Drivor Elec . Ibt ( IARA 

RA, 1 - 4 – A . 1. RA. l- 1l - - AR. 2 

Rs. 1 . 18 
119 Ditto Ditto 2nd class 

Rs. 1 - 5 — A , 1 — Rø . 1 - 10 
120 Ditto AjI . 

Re , 1 - 2 - A . I - - Re. 1 - 7 
121 Ditto T Fitter , 

Re, 1 - 4 - - A . 1 - He, 1 - 9 
122 Ditto Scraper Fittoi , 

Rs. 1 - 5 - A . 1 RA . 1 - 10 
128 Ditto Trani 1 poi . 

. Re, 1 — A . 1 - RA 1. 4 


DEPAHTMENT - ELICOTRICAL 


1 Surfaoo Shift Lloctricinii . 
2 Mine Surfure Electrician . 


. 


. 


Re. 2- 5 As ? Rs. 2 - 16 
Re, 1 - 14 -- - A . ! - - Rs. 2 -4 


A , 1 –- RH, 3 
A . Rs. 2 -5 
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DEPARTMENT ELHOTBIOAL -- oonid . 
8 Bonoh Fitter , st class , , 

Rø. 2 -8 % A1. 2 - - Rb , 2 - 16 _ A . 1 R . . 3 
4 Ditto 2nd olą88 , 

Ro . 2 - A8 , 2 — Rg . 2 - 8 
5 Ditto 3rd olage 

Rs . 1 - 6 A . 1 — Rs. 1 - 1 ! 
6 Fitter ( Bench ) Helper 

A8, 12 - - A . 1 -- Re. 1 - 1 
7 Switch Board Attendant Sub . Bt. . Rs. 1 - 4 A . 1 — Ro. 1- 9 
8 Telephone Operator 

. Ro. 1 - 12 AB, 2 - - Re. 2 - 4 
9 Telephone Fitter , 

Rs. 1 - 12 - - As. 2 - Rs. 2 - 8 
10 Refrigerator Fitter . 

Rs. 2 - As. 2 - Ra, 2 - 8 
11 Shift Eleo . Helper . 

Ag. 14 - A , 1 — Rs. 1 - 3 
12 Electrician Helpor . 

AA. 14 - A . 1 - Rø. 1 - 2 
13 Wireman lead , 

Ro. 2 . 2 - A #. 2 - Re, 2 - 10 — A . l -- - 

| RA , 2 - 11 
14 Wireman . . 

Rø. 1- 12 - - As. 2 R6. 2- 2 A . l 

RA. 2 - 3 
18 Wireman Asstt 

Rs. 1 - 0 - - A , 1 - Rø. 1. 11 
16 Wiren an Helper . 

As. 14 A . 1 R8, 1 - 2 
17 Armature Winder . 

Ro. 2 -6 -- As. 2 Rs. 2 - 15 A , 1 - Ro. 8 
18 Ditto Ditto Asstt . 

Rs. 1 - 6 A . 1 — Rs. 1 - 11 
19 Ditto Ditto Helper 

As, 14 - A . 1 - Re, 1 - 2 
20 Lino Man Asstt . . 

. Rs. 2 - Ag. 2 - RB. 2 - 8 
21 Ditto Holpör 

Ag. 14 — A . 1. - Rs. 1 - 2 
22 Power House Attendant , . 

Rs. 1 - 8 — A . 1 - Rs. 1 - 10 As. 2 

Rs. 1. 14 
23 Diesel Engine Driver 

· Rs. 1-8 - - A . 1 — Rs. 1-10 As. 2 

Rs. 1 - 14 
24 Underground Shift Elootrician 

Ra. 1 . 14 - Ao . 2 — RB, 2 . 8 
26 Underground Shift Electrician Helper - Rs. 1 - 8 A , 1 — Rs. 1 - 10 
28 Electricol Rigger . 

. . , Ro. 1 . 7 — A . 1 - Ro. 1 .11- Ag. 2 RA , 

Rs. 1 . 18 
27 Electrio Apprentices . . . . As. 12 A , 1 – Ag. 18 

BADIA MINE 


28 Holst Driver , , 

. Ra, 1. 12 - AB, 2 - - Rø. 2 - 2 - - A . l - Rs. 2 - 3 
29 Shift Electrician , 

. Ro . 2 — As . 2 _ RB , 2 - 8 
30 Ditto Ditto Helper . 

. Rs. 1 - 2 - -- A . ) - - Re. 1 - 7 
31 H . D . Switch Board Attondant 

. An. 14 Al-- Re. 1 - 2 

DHOBANI MINA 
92 Hoist Driver . . . . . , RB, 1- 12 - An. 2 R . , 2- 2 -- A . 1 – 

Rs. 2 - 3 
38 Shift Electrinian . . . . Ro. 1- 14- A8. 2 — Rø. 2-4 - 4 . l- - 

R . . 2 - 6 
34 Ditto Ditto Helper . . . R , 1- 2 - A . 1 — Re. 1 - 7 


MISCELLANDOUS 


1 Senior Clork , 
2 Junior Olork , 
3 Sanitary Overgeer . 
4 Dregner (Hospital ) . 
6 Nurgo . . 
6 Hond Compounder . 
7 Coupounder , 
8 Overbeer , 
9 Store Kooper . 
10 Agsistant Sampler . 


Rs. 115 10 — 156 

R8, 88 — 2004 - 100 
, RB , 662- 667106 

Re. 38 — 1 - - 40 _ 280 
. RB. 40 _ 00 _ 4 _ 80 
. Ra, 115 - 10- - 15E 

Rg. 652 65 – 4 - 105 
| Rs. 125 – – 6 -- 160 
Rs. 116 -- 10 -- 165 
Rs. 56 — 5 — 128 


N . C . KUPPUSWAMI, Under Secy . 
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